PRESIDENT ELECT
(Beverly Bower)

Name: Beverly L. Bower
Title: Associate Professor
Ingtitutional affiliation: Florida State University, Tallahassee, FL

Research agenda or area of interest: See below.

Previous/Present position and duration of position held with CSCC:

During my approximately 15 years as amember of CSCC, | have served two terms on the
Board of Directors. | was amember of the 2006 Nominations Committee; a member of and chair
of both the Dissertation of the Y ear (2005 & 2006) and the Distinguished Service Awards
Committees (2000-2002). In addition in 2004 | represented CSCC at the AACC Commission on
Diversity & Inclusiveness.

Previous employment/\Work experience:

I have been employed at both the secondary and postsecondary levels of education,
teaching both in the U.S. and abroad. | received my doctorate after working 12 yearsin the
Florida Community College System. Because of my background experiences and belief in the
importance of the community college sector, my research interests and agenda have focused
primarily on constituents and issues that shape the directions of community colleges, including
distance learning technology, faculty, and leadership of women. | am currently wrapping up a
long-term research project and publication that will include an examination of the leadership
experiences of anumber of African American women community college presidents.

SECRETARY
(David Hardy, Christophe Mullin)

Name: David Hardy

Title: Assistant Professor of Higher Education, Director of Research for the UA Education Policy
Center, and Co-Director of the Alabama Community College Leadership Academy

Ingtitutional affiliation: The University of Alabamain Tuscaloosa

Research agenda or area of interest:

David's current research interests include issues of ethics confronting community college
faculty and administrators, student financial aid and access, college transfer readiness, the
development of taxonomies and typologies for Associate's Colleges, STEM degree production at
community colleges, and portrayals of academic culture in the popular media.

Previous/Present position and duration of position held with CSCC.

David has been presenting papers and roundtable sessions at CSCC annua meetings
since 2003. He has aso served as a proposal reviewer for the CSCC Program Committee for the
past 4 years -- atask that he also has undertaken with ASHE and AERA Division Jfor the past 4
years. In 2006-2007, David served as a member of the CSCC Officer Nominating Committee,
and has a so served as a member of the CSCC Dissertation of the Y ear Committee for 2006-2007
and 2007-2008. Additionally, he served as a Section Co-Chair for the AERA Division J Program
Planning Committee in both 2005-2006 and 2006-2007.




Previous employment/\Work experience:

David Hardy is serving as Project Director and Principal Investigator on a four-year,
$1.7M grant project supported by funding from the Jack Kent Cooke Foundation for the
implementation of the Alabama College Transfer Advising Corpsin which hewill direct the work
of 10 recent UA graduates serving as College Transfer Advisors at 10 rural community colleges
across Alabama. David has over 15 years of experience in administrative and teaching rolesin
community colleges and universities, including over 10 years at the Dean/District Director level
within the Dallas County Community College Digtrict in avariety of functiona areas --
ingtitutional research and planning, workforce education, continuing education and contract
training, and arts and sciences administration. He joined the professoriate in 2005 with his move
to The University of Alabama as afounding staff member in the Education Policy Center.

Name: Christopher Mullin

Titlee Alumni Fellow

Institutional affiliation: University of Florida

Research agenda or area of interest: Community College Finance, Governance, and Policy

Previous/Present position and duration of position held with CSCC: None

Previous employment/\Work experience:

Presently adoctoral Alumni Fellow in the Higher Education Administration program at
the University of Florida@ Department of Educational Administration and Policy, Mr. Mullin is
currently interviewing for an Assistant Professor position at several ingtitutions. His areas of
research are focused on community college finance, policy and governance.

Mr. Mullin earned his Masters Degree from at Teachers College, Columbia University.
Asafellowship student at the University of Florida, Mr. Mullin began investigating funding
formula policies and state governmental structures of postsecondary education. Extending the
work of Leland Medsker (1956) and James Wattenbarger (1976) led to a peer-reviewed
publication, co-authored with Dr. David S. Honeyman, which developed a funding formula
typology for community colleges. In the process of completing this work, Mr. Mullin presented
initial finds at conferences, assisted the Montana Legidative Fiscal Division in developing
funding formula revisions and was invited by the New Y ork Community College Business
Officers Association to present his findings as they relate to New Y ork@ funding and governance
structure. During his tenure at the University of Florida, he has been published in the Community
College Journal of Research and Practice and the Community College Review. He has also given
presentations at the Council for the Study of Community Colleges and will be giving a
presentation at the American Association for Community Colleges this year. Recent examinations
of Florida@ performance-based budgeting formulawere presented the findings at the National
Association of College and University Business Officers Annual Meeting with the Vice
Chancellor for Fiscal Policy of the State of Florida. Further research in this areawill be presented
at the American Education Research Association and the Council for the Study of Community
Colleges this spring. Presently, his work focuses on the evolution of tuition and fee pricing and
state education structures at public postsecondary education institutions.

Mr. Mullin envisions his service to the Council for the Study of Community Collegesasa
way to continue and expand his contribution to the field. He thanks you for your time and
consideration of his nomination.

GRADUATE STUDENT MEMBER



(Jesse Watson, ReginaMitchdl, Ruth Slotnick, Virginia Montero-Hernandez)

Name: Jesse S. Watson
Title: Doctoral Graduate Assistant, Association for the Study of Higher Education
Ingtitutional affiliation: Michigan State University, East Lansing, Michigan

Research agenda or area of interest:
White student involvement in non-White student groups, Community College
partnerships and the use of social capital, White privilege, social justice, equity and diversity

Previous/Present position and duration of position held with CSCC.: Program reviewer and on-site
registration assistant

Previous employment/Work experience:

Program Coordinator (July 2003 BJuly 2005) Ed.D. Program, Rossier School of
Education, University of Southern California; Admissions Officer (January 2004 B December
2004), Ed.D. Program, Rossier School of Education, University of Southern California; USC
Student Activities Scheduler (January 2003DJuly 2003), Topping Student Center, University of
Southern California; Student Services assistant (July 2000DMay 2002), Dean's office of health
and human services, San Diego Sate University; Lead Academic Advisor (May 2001 B
December 2001); Psychology Department, San Diego State University; Academic Advisor (July
2000DMay 2001), Psychology Department, San Diego State University; Personnelman (January
1995 BDecember 1997), Educational Services Office, USSFrank Cable (as 40), United States

Navy

Name: Regina L. Mitchell
Title: Graduate Student
Ingtitutional affiliation: Central Michigan University, Mount Pleasant, Ml

Research agenda or area of interest:

My research stems from an interest in organizationa change and encompasses the areas
of organizational culture, leadership, and the scholarship of teaching. My dissertation research
examines how individuals and groups perceive the change in organizationa culture associated
with an online education program in a community college. This research will present a portrait of
how cultural changeis perceived by individuas, sub-groups within the college, and the
organization as awhole. Of particular interest isto determineif the changes stemming from
online education are transformational or on the surface. In the future, | plan to continue my work
on online education and community college culture with afocus on the implications of online
culture and the gap between the havesOand thave-nots,Oparticularly in regard to gender, race,
and class. One of the main reasons given by colleges for implementing online education isto
increase access to students who may not otherwise be able to attend classes, yet evidence exists
that online education may simply be a convenience for existing students rather than extending
access to studentsin need.

Previous/Present position and duration of position held with CSCC: Currently serving on the
2008 conference planning committee.

Previous employment/\Work experience:
I have worked in administrative and professional positions while attending graduate
school. Prior to my current position as Instructional Designer for Central Michigan University, |




was Director of Distance Education at Mid Michigan Community College. | continue to teach as
an adjunct for MM CCQ@ Business Information Systems department. After completing my
doctorate | hope to secure afaculty position in community college leadership.

Name: Ruth Slotnick
Title: Project Coordinator/Research Assistant, Urban Transfer Research Network
Ingtitutional affiliation: University of South Florida

Research agenda or area of interest:

Ruth@ current research interests include transfer and articulation, alignment of 2-year to
4-year teacher education preparation programs, and educational policy research comparing global
perspectives on teacher education with an eye towards leadership effortsin this area. In January,
Ruth presented research findings from arecently co-written article in the Community College
Review on teacher preparation at the David Yellin College of Education in Jerusalem, Israel.

Previous/Present position and duration of position held with CSCC: None

Previous employment/Work experience:

Ruth has participated in a number of faculty searches, presidential advisory committees,
and national association leadership roles. Currently, sheis full-time doctora student and research
assistant for Dr. Jan Ignash in the Higher Education Administration program at the University of
South Florida. Once her Ph.D. is complete, she will be looking for a university-based faculty
position.

Name: Virginia Montero-Hernandez

Title: PhD student in Curriculum and Instruction, and Graduate Researcher Assistant in the
Cdifornia Community College Collaborative (C4) at the Graduate School of Education,
University of California Riverside

Ingtitutional affiliation: University of California Riverside

Research agenda or area of interest:
The socio-cultura context of schools, teachers and teaching, and research methods

Previous/Present position and duration of position held with CSCC: None

Previous employment/Work experience:

1 Undergraduate studies in Mexico. Mgor: Educational sciences.

1 Teaching experience in elementary, high school, and university level (Mexico).

1 Two-years experience as aresearch assistant in the Institute of Educationa Science, at the
Autonomous University of the state of Morelos, Mexico.

0 Focus: Professiona development among higher education faculty membersin
Mexican public universities and elementary schools.

1 Recipient of the scholarship by The National Council for Science and Technology in Mexico
and the University of California Institute for Mexico and the United States (UCMEXUS).

t  Academic Affair Officer for the Graduate Student Association at the University of California
Riverside, October 2005 to June 2007.

BOARD MEMBER
(LindaHagedom, Leila Gonzalez-Sullivan, Chad Brown, Cliff Harboun



Name: Linda Hagedorn

Title: Professor and Chair of the Educational Administration and Policy Department at the
College of Education, and Director of the University@ Institute of Higher Education (IHE)
Ingtitutional affiliation: University of Florida

Research agenda or area of interest:
Professor Hagedorn@ research focuses on community college student success, retention,
and transfer. She is especialy interested in issues pertaining to underrepresented student groups,

and equity.

Previous/Present position and duration of position held with CSCC: None

Previous employment/Work experience:

Under her direction, IHE has become a partner in the nationa Achieving the Dream
Initiative covering 15 states and 85 community colleges. Sheis currently developing online
instruction for community college institutional researchers.

She was the Director of the Transfer and Retention of Urban Community College
Students Project (TRUCCS); alongitudinal study of over 5,000 students enrolled in the Los
Angeles Community College District. Although Dr. Hagedorn performs both quantitative and
gualitative research, sheis especialy known for developing techniques to analyze enrollment and
other college files. She has written extensively and presented her work on transcript anaysis. Her
most recent published works include; An investigation of critical mass: Therole of Latino
representation in the success of urban community college students and Hispanic Community
College Students and the Transfer Game: Strikes, Misses, and Grand Experiences.

Dr. Hagedorn teaches courses in higher education administration, grantwriting,
community college issues, as well as research methods and design. She has served on the editorial
boards of various scholarly journals, and is the founding editor of the Florida Journal of
Educational Administration and Policy. Dr. Hagedorn holds a Ph.D. in Public Policy Anaysis-
Higher Education from the University of Illinois at Chicago.

Name: L eila Gonzalez-Sullivan

Title: Director of Graduate Programs and W. Dallas Herring Professor of Community College
Education in the Department of Adult and Higher Education

Institutional affiliation: North Carolina State University

Research agenda or area of interest: Leila@ primary area of research focuses on leadership and
the effectiveness of leadership development programs.

Previous/Present position and duration of position held with CSCC: None

Previous employment/\Work experience:

Prior to occupying the W. Dallas Herring Professor of Community College Education
endowed chair honoring one of the most dedicated educatorsin North Carolina, Leila served as
the Interim Director of Community College Relations at The College Board in New Y ork. Before
that she was president of the Community College of Baltimore County DEssex Campus from
September 1996 to June 1999, president of Middlesex Community College in Middletown, CT
(1989 to 1996) and interim president of Gateway Community-Technical College in New Haven,
CT (1995 - 1996).




Dr. Sullivan holds an Ed. D. degree in vocational education administration and an Ed. S.
degree in adult education from the University of Arkansas. She earned a Master of Artsin
Spanish literature from New Y ork University and a Baccalaureate in English Literature from
Trinity College in Washington, DC. In May 1997, she received the Trinity College Centennia
Alumnae Award for Academic Excellence.

Dr. Sullivan has been involved in the community college movement at the national,
regional and local levels for many years. She was a member of the board of directors of the
American Association for Community Colleges from 1993 to 1996 and from 1999 to 2002. She
was national president of the American Association for Women in Community Colleges
(AAWCC) from 1991 to 1993 and served on the AACC Commission on Learning and
Communications Technologies from 1997 to 1999. She was also a member of the board of
directors of the National Community College Hispanic Council (1991-2000), serving as secretary
and vice-president. In 1998, she received the Carolyn Degardins President of the Y ear award
from AAWCC. In addition, Dr. Sullivan has published a number of articles on leadership and the
effectiveness of leadership development programs. In 2005 she received the North Carolina State
University Outstanding Extension Service Award. She conducts several professional development
workshops: The NCCHC Hispanic Leadership Fellows Programs (for future community college
presidents), The North Carolina Department Chairs Institute and the Executive L eadership
Program for community college deans and vice presidents. She also serves as a consultant on
topics such as campus climate, economic and workforce development, minority and gender
issues, outcomes assessment, emotional intelligence, and the change process.

Name: Chad M. Brown, Ph.D.
Title: Dean, Division of Health, Public Service and Service-Related Programs
Ingtitutional affiliation: Zane State College, Zanesville, Ohio

Research agenda or area of interest: Community college persistence, stopout versus dropout
behavior, first-year retention, and integrated first-year programs.

Previous/Present position and duration of position held with CSCC: None

Previous employment/\Work experience:

Dr. Chad Brown isthe Dean of Health, Public Service and Service Related Programs at
Zane State College. Besides providing leadership for the Health and Public Service division,
Chad leads a number of College-wide initiatives including the Colleges involvement in Achieving
the Dream, Foundations of Excellence, Quickstart to College, and Investing in Student Success.
In addition, Dr. Brown serves as a consulting team member for the Policy Center on the First
Y ear of College, and speaks regularly on issues of two-year student retention, project
management, strategic planning, and project integration. Chad@ research interestsCeenter around
issues of first-year success, student characteristics related to persistence, and ingtitutional policies
and practices that encourage persistence. Dr. Brown has his Ph.D. in Higher Education from Ohio
University, an M.S. in Kinesiology from the University of Michigan, and aB.A. in Athletic
Training/Sports Medicine from Capital University. Prior to his current position, Dr. Brown was
an Assistant Professor of Athletic Training, and Chair of the Department of Health and Sport
Sciences at Capital University.

Name: Cliff Harbour
Title: Associate Professor and Chair of the Community College Leadership (CLL) Program at
Colorado State University



Ingtitutional affiliation: Colorado State University

Research agenda or area of interest:

His current research interests include professional ethical identity development for
community college leaders and the analysis and interpretation of state legislation regulating
higher education ingtitutions.

Previous/Present position and duration of position held with CSCC:
Cliff has served on the CSCC Annua Program Committee, the CSCC Membership
Committee, and the CSCC Nominations Committee.

Previous employment/Work experience:

Cliff's primary courses in the CCL Program are Leadership Development and the Law of
Higher Education.

Before coming to CSU in 2001, Cliff spent 14 years as acommunity college practitioner
at Durham Technical Community College in Durham, North Carolina. This community college
work included serving on the President's Executive Committee and appointment as the Dean for
Academic Programs. In addition to hiswork with CSCC, Cliff has also served as a Co-chair of a
Section for Division Jfor the AERA Annua Conference and participated in the AACC Leading
Forward initiative.

Name: Matthew J. Basham, Ph.D.
Title: Assistant Professor/Director Higher Education Leadership Institute (HELIX)

Ingtitutional Affiliation: University of Texas

Research Agenda or Area of Interest:

Industrial/Organizational Psychology with an emphasis on executive coaching for
leadership development; entrepreneurialism; technology; work force devel opment/continuing
education and training; and, of course, applications of all in community college administration; |
am also working within Texas on 1/0O topics for K-12 administrators in collaboration with several
superintendents and former superintendents where we hope to identify leadership characteristics
for developing "career ladders.” Groups | have worked with on leadership attribute assessmentsin
the past include the National Community College Hispanic Council, National Council on Black
American Affairs, American Association for Women in Community Colleges, National Council
for Continuing Education and Training, National Council for Workforce Education, and many
other affiliates.

Previous/present Position and Duration of Position Held with CSCC:
No "official" positions but | have volunteered at the last CSCC and have served as a
reviewer for CSCC conference presentations.

Previous Employment/work Experience:

I am anew University of Texas-Arlington professor, formerly program director of
computer science at St. Petersburg College for seven years; in the current academic year | am
teaching technology concepts for educational administrators, governance, statistics, and
organizational leadership. | am aso the co-editor of the SACS journa " Southern Association
Journal of Community, Junior and Technical Colleges' (SACJTC). For more than 6 years |




served on the transfer and articulation committees at the state-level to help ensure (as closely as
possible) seamless K-20 transfer and articulation. | have served as areviewer for several
organizations. | am currently afaculty representative helping to start a new Phi Kappa Phi honor
society at UTA. Our first event is a meet-and-greet tea socia with Forest Whitaker on March 12th
where we hope to raise $10,000 to endow scholarshipsat UTA.



